Enhancing College and Career

Readiness Among Ohio’s Latino Youth
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How are Latino students different?
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Recommendations for Latino Success in




That brings us

to Ohio




Rationale for College & Career Interventions
in Ohio:

Efforts to engage and support impoverished students from diverse backgrounds are
essential in order to expand the social and educational opportunities for today’s
youth (Grant et al., 2014).

There is a critical need to identify the strengths and resiliency of marginalized
s1.t9u9d7e)nts, which can improve opportunities for academic success (Gonzalez & Padilla,

Studies point to several protective factors for reducing academic inequity among
marginalized populations (e.g., ethnic identity; Schwartz et al., 2007; school
connections; Brown & Evans, 2002).

Schools are demonstrating that students who are engaged in deeper learning,
particularly around jobs and careers that interest them (American School Counseling
Association, 2015) are more motivated and take ownership of their education, which
results in higher performance (Hewlett Foundation, 2014).



Painesville City Local School District (PCLSD)

A School in Transition

 During the 2013-2014 AY - PCLSD has a significantly lower 4-year
graduation rate (60.5%) compared to the Ohio state average (81.3%).

« PCLSD is in the 98t percentile in Ohio for child poverty.

* Nearly 47% of current PCLSD students identify as Latino, an increase from
just 2% in 1990.

 To be prepared for future work and employment, PCLSD students need
advanced skills in critical thinking and communicating.



What is a School in Transition?

 Schools in transition - that is, schools that have
experienced or currently are experiencing a rapid
increase in students from diverse backgrounds, is
limited.

 This cultural shift supports a dire need for better
understanding of the school climate, which directly
affects student learning and intervention efforts aimed
at increasing the 4-year graduation rate and the college
and career readiness of marginalized youth.



Martha Holden Jennings Foundation Grant

« The Martha Holden Jennings Foundation was established in 1959 with the intent to
recognize and support Ohio’s public school teachers and students, a population they
believed had been overlooked in philanthropic circles in favor of higher education.

» The mission of the Martha Holden Jennings Foundation is twofold:

(1) to foster the development of individual young people to the maximum
possible extent in Ohio’s secular primary and secondary schools, and

(2) to provide a means for greater accomplishment on the part of Ohio’s
teachers by encouraging creativity in teaching and bringing greater recognition to

the teaching profession.



Our Aims to Support College & Career
Readiness:
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School Climate & Resiliency

* The school climate assessment and personal strengths inventory
was developed in Summer of 2015 and provided to all PCLSD
middle school and high school students in September 2015.

A personal inventory of strengths, interests, perceived barriers was
collected to help students to improve self-awareness and reflect
as they grow in their learning about opportunities and associated
skills in relation to their own college and career readiness.

 Information from the school climate assessment illuminated the
voices of traditionally marginalized students and provided
important insights to PCLSD administration.




Who Took the Survey?

1,049 students: 52.3% Middle School and 46.4% High School (1.2% did
not report grade level)

Spoken at Home

B Asian
BLatino B English B Spanish
- BWhite B Combination BOther




Key Takeaways




How Engaged are Students?
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What matters most for:
Behavioral Engagement?




What matters most for:
Emotional Engagement?
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What matters most for:
Cognitive Engagement?




Self-Reports of Grades




What matters most for: GPA?




Bullying at School




Heard Slurs and Harassment at School




Harassment/Slurs related to Sex




Harassment/Slurs related to Body Size and
Appearance




Harassment/Slurs related to Social Class




12 Indices of Personal Strengths
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Phase ll: Student, Teacher and Parent
Interventions




Student Interventions & Workshops




Ongoing Connection to Career and College
Readiness




Ongoing Student Interventions throughout the
Academic Year (Twice per month)

 Targeting At Risk Youth at the High School (class is led by a
Professional School Counselor)

 Targeting Middle School Students in their Career Class (9 week
rotation)

 Exploration and Interventions modified for Online Use for Students

Centered on Career Navigation Curriculum
« Strengths-based, evidence-based, & targets first generation students



Teacher/School Personnel Interventions and
Workshops




Parent Interventions & Workshops




Phase 3: Data Analysis, Focu
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FOCUS GROUPS

school students.




Student Focus Groups




Parent Focus Groups




Teacher / School Personnel Focus Groups




Classroom Career Speakers

« Community stakeholders are vested in initiatives that
enhance graduation rates, foster a more positive
community and school climate, and to prepare students
for their chosen college and/or careers.

 Dr. Linda Robertson (Key Personnel) is scheduling 15
community speakers to come into middle and high school
classrooms to discuss their career field, topics centered
on career preparation, interview attire and questions,
and qualities of good employees.



Sustainability
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Questions?
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