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“Alma de la Comunidad” Award 

Anamaria Perales-Lang — Central Ohio 

Special Recognition 

Juan Andrade 

 

 

 

 

 

 

 

Distinguished Hispanic Ohioans  
Manuel Santana Sr. — Lorain 

Tillie Hidalgo Lima — Cincinnati  

Joselito Gracia — Beavercreek 

Ruben Contreras — Cincinnati 

Luis Cartagena — North Ridgeville 

 

 

 

 

Nuestra Familia “Our Family” 
Leonard Hubert —  Columbus 

Alyssa Wagner —  Dayton 

Kel Fligner —  Lorain 

Ed Cohn —  Columbus 

 
 

 

Latino Military Service of Distinction 

Major Pedro Muñoz — Bellbrook 

SMSgt. Anita Menchaca-Bratton — Bowling Green 

2015 AWARDEES 
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PLEDGE OF ALLEGIANCE NATIONAL ANTHEM  
 

WELCOME 
Lilly Cavanaugh, Executive Director, OCHLA 

Michael Florez, Chair, OCHLA 
  

INVOCATION 
Rev. Juan Rivera, Commissioner, OCHLA  

  
DINNER BREAK 

  
NUESTRA FAMILIA AWARDS 

  
LEON ALMA DE LA COMUNIDAD AWARD 

Lourdes Barroso de Padilla, President, LEON 
Thalia Amador, Vice President, LEON 

  
KEYNOTE ADDRESS 

Juan Sepúlveda, Vice President, PBS 
  

OCHLA SPECIAL RECOGNITION 
DISTINGUISHED HISPANIC OHIOANS AWARDS  

LATINO MILITARY SERVICE AWARDS 
 

AFTERPARTY 
 

  PROGRAM 
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BELLE HARBOUR COMMENDS THE DISTINGUISHED 

HISPANIC OHIOAN AWARD RECIPIENTS  

AND CONGRATULATES:  

ANAMARIA  PERALES LANG  

FOR THE “ALMA DE LA COMUNIDAD” AWARD! 
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CONGRATULATIONS  

 TO THE 2015 DISTINGUISHED 
HISPANIC AWARDEES! 

LULAC CONGRATULATES THE DISTINGUISHED  

HISPANIC OHIOAN AWARD RECIPIENTS AND  

THANKS THEM FOR THEIR CONTRIBUTIONS  

TO THE HISPANIC COMMUNITY 
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Juan Sepúlveda was appointed Vice-President of PBS in January of 2014. As the PBS Sen-
ior Vice President of Station Services, Juan represents the perspective of independent 
member stations in the ongoing management and strategic direction of PBS. Juan works 
to ensure that PBS programs, products, and services support each station’s connection to 
its community and audience. He also works closely with stations, the PBS Board of Direc-
tors, station affinity groups, and other national public media organizations to focus on 
issues of sustainability. 
 
Before joining PBS, Juan was the Executive Director of the White House Initiative on Edu-

cational Excellence for Hispanics.  As Executive Director, Juan built a national Latino edu-

cation network of key Latino community leaders and stakeholders in more than 100 com-

munities in 35 states, Puerto Rico, and Washington, D.C. More than 10,000 people partici-

pated in the education network. 

Juan designed and facilitated the first-ever White House Hispanic Policy Conference. 160 

Hispanic leaders from 25 states, D.C., and Puerto Rico joined Administration officials to 

discuss the President's agenda, and strategize on how to best improve outcomes and 

access for the Hispanic community.  Juan was also president of The Common Enterprise 

(TCE), which he founded in 1995.  The focus of Juan’s work at TCE was the interplay of 

policy, politics, process, and innovative problem-solving. 

 

Juan holds a B.A. in Government from Harvard University, as well as a combined B.A. in 

Politics, Philosophy, and Economics from Oxford University. Juan is the third Latino ever 

to be awarded a Rhodes Scholarship. Additionally, Juan earned a J.D. from Stanford Law 

School and is a member of the Texas Bar. He is married to Teresa Niño and they have two 

children together, Michael and Victoria. 

VICE PRESIDENT OF PBS 

JUAN SEPULVEDA 

KEYNOTE SPEAKER 
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Anamaría Perales-Lang is the Midwest District Property Manager at Belle Harbour Man-
agement of Ohio. Anamaría is a passionate, fifth generation Latina born in El Paso, Texas. 
Anamaría, the only sister among eight brothers, was raised by a mother strongly com-
mitted to community service. Anamaría studied at The University of Texas at El Paso and 
graduated with a B.S. in Criminal Justice/Political Science. 
 
Anamaria began her professional career in Charlotte, North Carolina, where she entered 
the field of property management with the help of her boss and mentor Dan Preston. 
With the guidance of Dan’s mentoring, Anamaría obtained her CAM Certificate (National 
Certified Apartment Manager). During her time at “Flip” Properties, Anamaría learned the 
distinction between prejudice and understanding cultures. Later on, Anamaría realized 
that she could improve her properties by offering various activities to the tenants, and 
helping them pay their rent.  
 
Soon thereafter, Anamaría moved to Cardington, Ohio and began work as a Resident 
Manager for Schottenstein Management. She also volunteered as the PTO President of 
Highland West, Vice President of the Baseball Association, President of the Rosary Altar 
Association of Sacred Hearts Club, a Girl Scout Leader, a Cheerleading Advisor, and a part-
time substitute at Highland West. 
 
Today Anamaría is a highly respected leader in  the Hispanic community, and valued for 

her work as past president of Las Damas Latinas. Las Damas Latinas honor and preserve 

Hispanic culture through empowering present and future generations of Hispanics. 

Anamaría is a charismatic, engaging woman with an enormous spirit that helps minorities 

every single day at her work and in the community. Anamaría has earned the title of a 

“Madrina” (Godmother) from the HCC Latina Mentoring Academy  program for her role 

as a mentor and sponsor. 

COLUMBUS 

ANAMARIA PERALES-LANG 

ALMA DE LA COMUNIDAD AWARD 
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Juan Andrade Jr. is President of the United States Hispanic Leadership 

Institute, which conducts political organizing, research, nonpartisan vot-

er registration, and leadership development. He is a Presidential Medal 

recipient, honored by President Bill Clinton “for his performance of ex-

emplary deeds of service for the nation.” Under Juan’s leadership the 

Institute has trained over 200,000 present and future leaders, registered 

over two million new voters, and published 425 studies on Hispanic de-

mographics since 1982. Juan has worked and participated in the democ-

ratization of Mexico, Guatemala, Nicaragua, Panama, Colombia, Para-

guay, Bolivia, Guyana, Suriname, and Haiti. He has been recognized 

three times as one of the 100 most influential Hispanics in America. He 

has earned five college degrees, including a doctorate from Northern 

Illinois University and a post-doctorate M.A. from Loyola University in 

Chicago. 

SPECIAL RECOGNITION AWARD 

DR. JUAN ANDRADE, JR. 
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Manuel Santana Sr., “Manny,” has been a member of Lorain’s Sacred 

Heart Chapel since 1968 when he moved to Lorain. He is originally from 

Puerto Rico and was raised in Chicago. Presently, he serves as the Presi-

dent of Juan XXIII, as an Extraordinary Minister of the Holy Communion, 

and Vice President of Prison Ministry. He gives support, counseling, and 

an open ear to the incarcerated, helps in the kitchen, and is part of two 

kitchen groups who cook on Sunday for weekly sales. Manuel is always 

more than willing to help those who need a ride, prayer, or help counsel 

those who are hurting or in need. He is also available to help at the 

church, whether for personal activities or ministry-related activities.  

Manuel retired from the Ford Company in Brook Park in Cuyahoga Coun-

ty in July 2003. Manuel and his wife Gladys raised six children and cur-

rently have seven grandchildren and nine great-grandchildren.  

DISTINGUISHED HISPANIC  
OHIOAN AWARD 

LORAIN 

MANUEL SANTANA SR. 
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Tillie leads Best Upon Request (BEST), an on-site national concierge company that serves 

financial, insurance, manufacturing, and healthcare organizations. BEST handles the to-

do lists and errands for employees of those organizations, relieving stress and alleviating 

distractions. In healthcare, BEST addresses patients’ non-clinical needs and improves 

their experience so they can focus on healing. 

BEST is a National Corporate Plus® member of the National Minority Supplier Develop-

ment Council and a certified Minority and Women’s Business Enterprise. Born in Cuba, 

Tillie and her parents escaped to find freedom in the United States.  Coming with only 

10 pesos, her parents taught her resourcefulness and determination. After graduating 

from the University of Cincinnati, Tillie was a pharmacist for 13 years before coming to 

BEST in 1996 as vice president of operations. She became president/CEO in 2003 and 

today the company is debt free and has adopted Holacracy. Her numerous honors in-

clude YWCA Career Woman of Achievement, NSHMBA’s Brillante Award for Entrepre-

neurial Excellence, and Hispanic Woman of the Year by the Ohio Hispanic Chamber of 

Commerce.    

Tillie serves on the United Way of Greater Cincinnati Board of Directors, St. Elizabeth 

Healthcare Board of Trustees, and Cincinnati Precision Instruments Board of Advisors. 

Tillie co-founded and co-chairs the UW Hispanic Leadership Society. Her personal values 

are the Seven F's: Faith, Family, Friends, Fitness (Health), Financial Strength, Freedom 

and Fun.  Tillie and her husband, Dave, reside in Loveland, Ohio, and have three daugh-

ters, two sons-in-law, and three grandchildren. 

CINCINNATI 

TILLIE HIDALGO LIMA 

DISTINGUISHED HISPANIC  
OHIOAN AWARD 
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Mr. Joselito Gracia, a war veteran, husband, and father of two, works in the Aerospace 

Industry for Northrop Grumman Corporation, an industry leader. Born and raised in the 

South Bronx, N.Y. and the son of Puerto Rican natives, Mr. Gracia holds a Master’s in 

Information Systems from the University of Phoenix, a Bachelors of Science in Intelligence 

Operations from Wayland Baptist University, an Executive Certificate in Business Admin-

istration from the University of Notre Dame, and a Masters Certificate in Project Manage-

ment from Villanova University.  

Mr. Gracia’s spectacular attributes have been demonstrated through over 15 years of 

volunteerism, serving many communities in different capacities. Mr. Gracia is CEO and Co-

Founder of The Academy For STEM Sports (TAFSS), Past-President of the Puerto Rican, 

American, Caribbean Organization (PACO), sits on the boards of PACO and El Puente 

Learning Center.  

Mr. Gracia’s recognition and awards include the Military Outstanding Volunteer Service 

Medal from the U.S. Army, Community Hero Award from PACO, Community Award from 

the Office of Latino Affairs at Wright State University, and Community Education Award 

from the League of United Latin American Citizens (LULAC).  

Mr. Gracia, a man of faith, believes in challenging the status quo placed on underserved 

youth, encouraging creative thought, and advocating for youths to think differently. 

BEAVERCREEK 

JOSELITO GRACIA 

DISTINGUISHED HISPANIC  
OHIOAN AWARD 
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Ruben Contreras has worked as a Mexican attorney for the past 25 years, spe-

cializing in Immigration and Corporate law. Since 2000, he has lived in Cincin-

nati and participated in its Hispanic community.  

Ruben has served as the Hispanic Chamber of Commerce Cincinnati USA Board 

Director, Treasurer, Education Director, and Vice President. Contreras particu-

larly focuses on Hispanic college students, awarding 95 scholarships to Hispanic 

students in the past 14 years.  

Additionally he serves as the Treasurer for Hispanics Avanzando Hispanics, and 

was the President of La Selva Import/Export from 2004-2008. Contreras was 

also at the Real Estate Agency Sibcy, Cline and Comey & Shepherd from 2010-

2015. He is married with two children. 

CINCINNATI 

RUBEN CONTRERAS 

DISTINGUISHED HISPANIC  
OHIOAN AWARD 
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Luis Cartagena is passionate about helping others find success through education and 
entrepreneurship. In his most recent role as Strategic Planning Business Advisor with the 
MBDA Business Center/Greater Cleveland Partnership, he is focused on helping minority-
owned business enterprises create and retain jobs, as well as secure capital and procure-
ment opportunities. Over the last three years, Cartagena has assisted his portfolio compa-
nies in securing over $32 million in contracts and capital, resulting in the creation of 218 
new jobs.  
As Vice President of the Hispanic Roundtable Community Programs, Luis is actively en-
gaged in the community through initiatives focused on leadership development and civic 
engagement. As a Co-Chair for Convención Hispana, he works with four volunteer-led 
committees focusing in the areas of education, empowerment, health, and workforce & 
economic development. The event serves as a vehicle for the collaboration of Hispanic 
community organizations, partners and leaders while promoting the mission of the His-
panic Roundtable. 
Luis strongly believes in the power of developing strong relationships and team building, 
which is evidenced by his willingness to volunteer. Cartagena was named to the Board of 
Trustees for Saint Luke’s Foundation, and is a member of the Cuyahoga Metropolitan 
Housing Authority Audit Committee.  
Luis is the current Chairman of the Hispanic Business Center, sister organization to the 
Northeast Ohio Hispanic Chamber of Commerce.  He also serves as a member of Crain’s 
Business Diversity Council.  
Cartagena received his MBA in Financial Planning and Accounting from Ursuline College. 
He is a NASBITE Certified Global Business Professional, and also earned an Executive Man-
agement Certificate and Designing Solutions for Innovation and Strategy Certificate from 
Weather School of Management at Case Western Reserve University. Luis was recognized 
as one of Crain’s 40 under 40, and was the recipient of the 2014 NFL Hispanic Heritage 
Award from the Cleveland Browns.  
 

NORTH RIDGEVILLE 

LUIS CARTAGENA 

DISTINGUISHED HISPANIC  
OHIOAN AWARD 
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Leonard Hubert is the President and CEO of L. Hubert & Associates, LLC, a professional 
consulting firm specializing in public policy, community / public relations and govern-
ment affairs. Leonard has over two decades of dedicated service and experience in public 
sector administration and public policy creation most recently serving as the Director of 
External Affairs & Economic Opportunity in the Governor’s Office after serving the citi-
zens of Alabama and Pennsylvania. 
 
Leonard has successfully assisted in the Statewide Redistricting Ballot Initiative (2012) 
and the Statewide Internet Café Initiative (2013).  Leonard also successfully led minority 
outreach and education for the Statewide Issue 3 (2009) campaign for the Ohio constitu-
tional amendment authorizing casino gaming in Ohio. Leonard employed his strong rela-
tionships in the state’s urban centers to effectively craft and distribute the message of 
the economic development opportunities of gaming for minorities and to gain sufficient 
minority communities’ support for the initiative to achieve victory for this controversial 
ballot measure that had been handily defeated on two previous occasions.   
 

Leonard has served in a variety of public leadership positions and presently serves as 
Chairperson for the Ohio Civil Rights Commission. He is active in civic affairs of his local 
community by serving as a board member for the Granville Township Board of Zoning 
Appeals, Licking County Tax Incentive Review Council, Ohio Cancer Research Associates, 
Mental Health & Recovery for Licking and Knox counties, Granville Township Open Space 
and Granville Education Foundation. 
 
Leonard’s honors and recognition include: acknowledgment as the Government Hispanic 
Business Advocate of the Year by the Hispanic Chamber of Commerce; Civil Rights Hon-
oree Award from the Columbus NAACP. Leonard is an alumnus of Alabama A&M Univer-
sity where he earned Bachelor of Science and Master of Science degrees. Leonard’s back-
ground in agribusiness and his extensive rural experience empowers him to navigate the 
tension that may exist between urban and rural populations and may hinder urban citi-
zen participation at events or pursuit of opportunities that exist in remote areas where 
the production activity often occurs. 

COLUMBUS 

LEONARD HUBERT 

NUESTRA FAMILIA 
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Alyssa Wagner graduated from the University of Dayton after studying Spanish and 
International Affairs.  As a student there, she participated in an immersion trip to the 
Dominican Republic, and fell in love with the culture, the people, and the language.  
Because of the generous and hospitable welcome she received there, she was able to 
dive deeper, learn more about the culture, and become integrated into the local com-
munity.     
 
Once she returned to the United States, Alyssa had the tools to reach out and serve 
Latino families who were just beginning their own process of integration into U.S. cul-
ture, just she was helped during her time in the Dominican Republic.  She considers 
becoming bilingual as one of the greatest gifts of her life, which has influenced her pas-
sions, her career, her friends, and even her soon-to-be husband (getting married tomor-
row!). 
 
For the last six years, she has served as the program director for El Puente, where the 
mission is to serve as a bridge and connection point for Latino students and families to 
academic success, well-being, and integration into the Dayton community.  That mission 
continues to be accomplished daily at El Puente through one-on-one tutoring for kinder-
garten through sixth grade students and through parent programming designed to em-
power parents to take leadership of their children’s education.  El Puente is a win-win, 
because many university students who are studying to become teachers get to have 
their first hands-on experience working with Latino students and with English language 
learners, which makes them stronger and more compassionate teachers.   
 
While Alyssa recognizes that El Puente is just a small, ordinary, grassroots program, she 
finds the most satisfaction in seeing that the results for some of our students have been 
life-changing, with several being the first in their families to graduate from high school 
and go on to college.  “That changes the course of that family’s future!”  she says.  “We 
don’t have to wait for three or four generations to have a child go to college – it can 
happen within the first generation.”   

DAYTON 

ALYSSA WAGNER 

NUESTRA FAMILIA 
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A visual representation of Latin@ students at Miami University 

Part of the Annual César E. Chávez Celebration Program 

 

Yvania Garcia-Pusateri, Assistant Director of Diversity Affairs & 

Coordinator of Diverse Student Development 

 

Jacqueline Rioja Velarde, Associate Director, Center for American 

and World Cultures, Global Initiatives Latin(o) American and 

Caribbean Intercultural Initiatives 

Miami University Student Portrays: 

Todd Jackson (undergraduate student) 

Alejandra Moreno (undergraduate student) 

Cristina Morales-Rodriguez (undergraduate student) 

Antonia Duran (graduate student) 

Mayra Garces (graduate student) 

Yvania Garcia-Pusateri (graduate student) 

-Ruby Murillo (graduate student) 

PHOTO MURAL EXHIBITION 
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 Education Summit  - March 11 

 Minority Health Workshops - Month of April  

 Legislative Visit Day –  May 17 

 Latino Health Summit - August 12 

 Agenda Latina – September 

 Distinguished Hispanic Awards Gala – October 

 Bridge Builders – October 

 Workforce & Business Summit –  November 

 Civil Rights Town Hall Meeting - TBC  
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Kel Fligner, CFO of the Fligner Corp, was born in 1939 to Blanche & Mor-
ris Fligner. As his Father and Grandparents, Harry & Lena, were of 
Polish decent, he grew up in a Polish neighborhood in Lorain.  
 
Kel graduated from Lorain High School and went on to attend Kent State 
University and Baldwin Wallace where he received his B.S. In Marketing 
& Business Management. 
 
Kel began working at the age of 10 with his father and grandfather who 
owned and operated First Lorain Cut Rate Fruit Company, the majority 
of the sales being fruits and produce. Over the years the business ex-
panded, adding the sale of meat. 
 
In 2014, Fligner's Supermarket, 1854 Broadway, won the prestigious 
statewide honor, the Pinnacle Award, in the single-store operation cate-
gory. The award is given annually by the Ohio Grocers Association in 
recognition of operating excellence. 
 
Kel has two children: Ben, married to Stephanie, and Jon, married to 
Beth Ann. He also has two grandsons and two granddaughters. 

LORAIN 

KEL FLIGNER 

NUESTRA FAMILIA 
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Ed Cohn is the President and CEO of Big Brothers Big Sisters of Central 
Ohio.  Prior to this position, Cohn was a board director from 1999 to 
2004 for the Agency.  Big Brothers Big Sisters of Central Ohio is a dy-
namic youth mentoring agency with core competencies that include 
Community-based Mentoring, School-based Mentoring and Group Men-
toring at its Camp Oty’Okwa.  BBBS of Central Ohio, the fifth largest 
BBBS agency in the country, served over 7,500 kids in 2014 and is a 
leader in youth mentoring initiatives.  
 
BBBS of Central Ohio operates a Hispanic Mentoring Program in Central 
Ohio, which it piloted as a national program for BBBS of America.  BBBS 
of Central Ohio leads the Amachi Ohio Initiative, a collaboration of all 
BBBS Agencies in Ohio, matching children of incarcerated parents with 
caring adult mentors.  
 
BBBS of Central Ohio operates Project Mentor, a mentoring program 
that annually provides 700 students in Columbus City Schools with a 
one-to-one mentoring relationship with a caring adult from the commu-
nity.  Project Mentor volunteers and the BBBS of Central Ohio staff pro-
vide students with social and emotional support as well as academic 
enrichment through weekly activities conducted at the mentoring ses-
sions. 

COLUMBUS 

ED COHN 

NUESTRA FAMILIA 
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Major Pedro J. Muñoz is the Individual Mobilization Augmentee (IMA) and acting Director of 

Operations (DO) for the Information Exploitation Sqdn, Global Exploitation Intelligence 

Group, National Air & Space Intelligence Center (NASIC), and Wright-Patterson AFB, OH. 

Also, Maj Muñoz has been a federal employee at NASIC since 1998 where he has held sev-

eral leadership positions as lead intelligence analyst on unmanned aerial vehicles (UAVs), 

Russian military doctrine & air defense systems, foreign denial and deception, and U.S. 3rd 

party technology transfer.  

Maj  Muñoz  was born in Brooklyn, NY, and grew up in Ponce, Puerto Rico. Maj Muñoz 

attended the University of Puerto Rico and earned an A.S. in Civil Construction Engineering 

and a B.S. in Mechanical Engineering. He worked as project engineer/manufacturing super-

visor, and subsequently moved to Columbus, Ohio for graduate school. Pursuing a career in 

aerospace engineering, he worked as a mechanical engineer, project manager, business 

development manager, and contract manager for Belcan Engineering Group (BEG) in Cincin-

nati, OH from 1990 to 1998.   

Maj Muñoz’s military career began 1989 when he enlisted in the United States Air Force 

Reserves as aircraft maintenance & aircraft battle damage repair (ABDR) specialist. Prior to 

commissioning as an Air Force Officer in 2003, he rose through the enlisted ranks receiving 

a promotion to Master Sergeant (E-7). In 2003, he attended Officer Training School and 

received his officer's commission. Shortly thereafter he was assigned to the Defense Intelli-

gence Agency (DIA) detachment at NASIC. In 2004, he deployed to Baghdad, Iraq, as a mem-

ber of the DIA Iraq Survey Group (ISG), Weapons of Mass Destruction (WMD) team, air 

delivery system search team (SCUD missile and aircraft), and the Regime Strategic Procure-

ment team. He deployed in 2008 to Colombia, assigned to USMILGRP as U.S. Intelligence 

Planner / U.S. Army 7th Group Special Forces team member. He was integral in the success-

ful search and rescue mission of three U.S. military contractors held hostage in Colombia. 

BELLEBROOK 

MAJOR PEDRO MUNOZ 

LATINO MILITARY SERVICE OF DISTINCTION 
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SMSgt Anita Menchaca-Bratton devoted 36 years of her life stationed at the 180th Fighter 

Wing, Ohio Air National Guard located outside of Toledo, Ohio. SMSgt Menchaca-Bratton 

managed the Logistics Readiness Squadron Hazmat Pharmacy warehouse. As a Hazmat 

Pharmacy technician, she provided operational and technical guidance regarding hazard-

ous material to authorized 180th Fighter Wing members. SMSgt Menchaca-Bratton man-

aged over seven-hundred national stock numbers within the Enterprise Environmental 

Safety and Occupational Health-Management Information System. She ensured that is-

sued material was provided to the Air National Guard workshops within the prescribed 

allocated allowances and timeframes. With her work experience and military education, 

SMSgt Menchaca-Bratton, was an integral team member in the honor of the 180th Fighter 

Wing, having been selected as the first recipients of the Air National Guard Chuck Smith 

Environmental, Safety, and Occupational Health Award. 

 

SMSgt Menchaca-Bratton was born in Toledo, OH. She entered Basic Military Training in 

1978 after graduating from Cardinal Stritch Catholic High School. She was the first Latina 

in the 180th Fighter Wing.  SMSgt Menchaca-Bratton has always enjoyed a live by the 

spirit attitude.  Her career in the Air National Guard fit her adventurous lifestyle and her 

passion for travel. SMSgt Menchaca-Bratton has dedicated her life to working as a pro-

fessional while raising her two children. It is with great pride that she can now say both 

of her children, her son and daughter, are current active members of the Air Force. 

SMSgt Menchaca-Bratton believes in the value of the Ohio Air National Guard, and 

continues to speak with young individuals today on how the military can effectively add 

great leaders to the community and provide great life experiences. 

BOWLING GREEN 

ANITA MENCHACA-BRATTON 

LATINO MILITARY SERVICE OF DISTINCTION 
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Diana first came to the United 
States in 2012, when her drive for 
better opportunities led her to 
seek out, and be accepted into, 
an internship in Chemical Engi-
neering at the University of Ak-
ron. She came to Akron with only 
a very rudimentary grasp of the 

English Language, 
but with hard work 
and perseverance, 
she was able to 
improve her Eng-
lish and research 
capabilities signifi-
cantly, and was 
offered a position 
as a PhD student in 
the University of 
Akron’s Depart-
ment of Chemical 

Engineering. She is now in her third 
year as a PhD student, and is researching 
crevice corrosion in nickel alloys for a 
project funded by the United States De-
partment of Defense.  

On August 22, 2015 she participated for 
the title of Miss Ohio Latina with 15 
other candidates, and was crowned Miss 
Ohio Latina 2016. During her journey 
to the crown, as Miss Akron Ohio Latina, she had the opportunity to be part of different 
events in the Latino community.  

 During her time at Akron, Diana has been very involved in the local Latino community. 
She is currently the President of the University of Akron’s HOLA (Hispanic Organization 
Leading Akron) group, which works to spread awareness and appreciation of Latino 
culture at the university by holding events, arranging conferences, and offering free 
Spanish-language tutoring. She has also participated in events at the nearby Saint Ber-

Diana Muñoz, Miss Ohio Latina 2016 
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Who We Are 

A 501 (c)(3) nonprofit organization, LEON is a network and a collaboration of individu-

als, organizations, businesses and agencies dedicated to building a healthy Latino com-

munity in Central Ohio though the development and support of programs that educate 

and empower Latinos. Our initiatives focus on health, education, advocacy and com-

munication.  

Our History 

LEON was established in 2000, when several individuals met to work on a United Way 

of Central Ohio-funded project on domestic violence on the West Side. Recognizing 

the many issues surrounding the root problems of domestic violence, the group con-

tinued to meet after the project ended to establish an ongoing network of individuals 

and agencies to share resources. Since then the organization has blossomed into a 

network of individual community members, health and social service providers, educa-

tors, not-for-profit organizations, and companies. LEON is proud to be a network of 

people and organizations who collaborate to build healthy Latino communities for a 

healthy Columbus.  

What We Do 

Advocate | Care | Create | Inform 

Recent accomplishments include 

 The Education Committee sponsors the annual Student Honors Program which 

recognizes accomplishments of local Latino Students.  

 The Health Committee developed an extensive Latino Health Resource Directory 

and guided area efforts in cultural competency. The Health Committee also spon-

sored a program to help newly arrived Latino immigrants, with limited English 

proficiency, access healthcare in the United States.  

 The Advocacy/Legal Issues Committee sponsored town hall forums on issues im-

portant to the Central Ohio Latino Community.  

 

Executive Board  

 President Lourdes Barroso de Padilla  Melissa Cárdenas – Treasurer  

Thalia Amador– Vice President      Diana Pagan– Secretary  
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Advise  Connect  Build 

The Commission was created by Legislative Act and signed into Law by Gov-
ernor James Rhodes on July 8, 1977. The purpose of the Ohio Commission on 
Hispanic/Latino Affairs is to advise state government on issues affecting His-
panic Ohioans, to connect the diverse Latino communities across the state, 
and to build the capacity of community Organizations so they may better 
serve the growing Latino population of Ohio. 
 

CORE VALUES 
 
Building cooperation and understanding between Hispanic Ohioans and 
Government by providing Hispanics with information, resources and by in-
forming the Governor, Legislature and state agencies about Hispanic issues 
throughout the State. 

 Collaborating with the community by promoting community awareness, 
education, engagement and inclusion in mainstream society to ensure Lati-
nos are part of the foundation and fabric of the state. 

Partnering with state agencies to create institutional change to assure equi-
ty and access to culturally competent programs and services for Latinos. 

Identifying Hispanic Ohioans issues and concerns through public policy 
analysis and data driven outcome-based research in order to create aware-
ness of issues to form the foundation for institutional and systemic change in 
the Ohio state government. 

Engaging with the National Latino Agenda and aligning our initiatives with 
the efforts that seek the integration and empowerment of Hispanic and Lati-
nos in the United States. 

Planning the work of the commission based on strategic priorities that con-
sistently impact and address the needs of the Latino community in Ohio. 

Encouraging new ideas and supporting openness and acceptance of differ-
ing ideas or beliefs. The commission respects the opinions of others and will 

provide a safe environment for all voices, opinions, ideas and beliefs. 

Visit us! 

Homepage: http://ochla.ohio.gov  
Facebook: http://facebook.com/ochla 

Twitter: http://twitter.com/ohiolatinocomm 

http://ochla.ohio.gov/email/113689.1/LH/ochla.ohio.gov/
http://ochla.ohio.gov/email/113689.1/LH/facebook.com/ochla
http://ochla.ohio.gov/email/113689.1/LH/twitter.com/ohiolatinocomm
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COMMISSIONERS 

MICHAEL G. FLOREZ, Chair 
Cincinnati 
 

MARY J. SANTIAGO 
Lorain 
 

LUIS “TONY” ORTIZ 
Beavercreek 

 
BETH GUZMAN-BOWMAN 
Columbus 

 
V. ANTHONY SIMMS-HOWELL 
Cincinnati 

Legislative Members of the Board 

 

SEN. GAYLE MANNING 
District 13th ~ Huron, Lorain, Seneca  

 

REP. DAN RAMOS 
District 56th ~ Lorain County 

 

SEN. CHARLETTA TAVARES 
District 15th ~ Franklin  

 

REP. RICK PERALES 
District 73rd ~ Beavercreek 

EMANUEL TORRES 

Columbus 

 

JOSE FELICIANO  JR. 

Cleveland 

 

GREG GUZMAN, Ph.D.  

Maumee 

 

REV. JUAN RIVERA 

Poland 
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SILVER SPONSORS 

GOLD SPONSOR 

BRONZE SPONSORS 

PARTNERS 

KEYNOTE SPONSOR 

THANK YOU TO ALL OUR 

PARTNERS & SPONSORS! 


